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8. 782 + Specific Problems Affecting the Central Intelligence Agency 


Section 1(b), while commendably protecting an employee from 
compulsory attendance at meetings and lectures on matters unrelated 
to his official duties, would, for example, make it unlawful for any 
department or agency to "'take notice’ of the attendance of one of its 
employees at a meeting held by a sibvexsive group or organization, 

. While it is doubted that this is the intent of the bill, it clearly is one 
“of the effects of Section l(b). 

Section l(d), in making it unlawful to require an employee to 
make any report of his activities or undertakings not related to the 
burastaiane of official duties, is similar in its effect to Section 1(b). 
It poses the question of whether the Agency, having discovered that : 
one of its employees is in regular and unreported contact with an 
intelligence agent or official of a foreign government, woutd be 
violating the law in asking the employee for an explanation of this 
relationship, particularly in the case in which the employee's 
official duties do not relate to matters involving that particular 
foreign government. Further, this Section is in conflict with a 
long-established policy that employees of the Agency must obtain 


prior approval in making public speeches or writing for publication, — 
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These and additional restrictions are established to prevent the 


_. inadvertent disclosure of sensitive intelligence through employee 
activities or undertakings not related to official duties. Here.again 
_ the question arises whether the Agency would be violating the law . 


in exerting control over these activities, 


Section 1 (e) deals with psychological testing. S. 782 
authorizes the Biecciore of the FBI, NSA and CIA, or their desig- 
nees, on the basis of a Sopwcnal finding in each individual case, to 
use such tests for the purpose of inquiring into the sensitive areas 


of religious beliefs and practices, personal family relationships, 


_and sexual attitudes, but it denies the use of such testing to all 
| other departments and agencies without regard to the fact that 
employees of these departments and agencies may be regular re- 


cipients of highly classified information. 


Section 1 (f) establishes the same prohibition on the use of 


the polygraph test as applies to psychological testing, and grants 


_.the same partial exemption to the FBI, NSA and CIA. Again, the 


use of the polygraph test in the proscribed areas is denied to all 


but these three agencies, irrespective of the fact that highly sensi- 


tive positions may be involved. 
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